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adopting the necessary protective measures (as specified in Paragraph 7 - "Confidentiality and Prohibition of
Retaliation").

In order to avoid duplication of investigative activities, a whistleblowing report is not admissible, and its
handling is suspended or terminated, with prior notification to the reporting party, if it is found that internal or
legal proceedings, or equivalent procedures (complaint, arbitration, urgent measures, lawsuit, etc.), are
imminent or ongoing.

4 WHISTLEBLOWING CHANNELS

The Recipients can submit their whistleblowing reports, based on their respective region, through various
channels:
e Viathe online channel available on the website at the following link:
https://www.ufifilters.com/en/the-group/#compliance;
e By emalil, to the following address: whistleblowing@it.ufifilters.com;
e By mail to the following addresses, addressed to the Whistleblowing Committee:
v" UFI Filters USA, Inc. - 50 W Big Beaver Rd, Suite 440 - Troy, MI 48084 — USA;
v UFI Filters S.p.A. - Via dell’Industria 4 - 37060 Nogarole Rocca (VR) — Italy;
v" UFI Filters India Private Limited - Plot No: 123, BCD, Sector 6 HSIIDC Growth Centre - Bawal,
Rewari, Haryana - India;
v" UFI Filters (Shanghai) Co., Ltd. 10F, Building B, No. 38 Xuxiang Road, Qingpu District, - 201702,
Shanghai - P.R. China.

Any party other than the Whistleblowing Committee that receives a report must forward it to the
Whistleblowing Committee within seven days of its receipt, while also notifying the reporting person of the
transmission.

5 ORGANIZATION

5.1 Appointment and composition of the Whistleblowing Committee

The Board of Directors of UFI Filters S.p.A. has appointed the Whistleblowing Committee.

The members of the Whistleblowing Committee belong to the Legal and Corporate Governance functions of
the UFI Filters Group, receive appropriate training, are independent, possess the necessary skills to perform
their duties, and handle reports with the appropriate diligence.

In the event of a conflict in any decision or activity among the Committee members, the majority of the
members will decide how to proceed.
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5.2 Role of the Whistleblowing Committee

The Whistleblowing Committee is the body to whom all the whistleblowing reports shall be addressed and is

responsible for:

(i)  Conducting a preliminary assessment of the reports submitted by whistleblowers;

(i) Identifying which whistleblowing reports, following a preliminary evaluation, warrant further
investigation;

(i)  Conducting a prompt and thorough investigation of reports deemed relevant, while ensuring
impartiality, fairness, proportionality, and confidentiality for the whistleblower, the reported individual,
and all parties involved,;

(iv)  During these investigations, the Committee may seek support from relevant company functions or
external specialized consultants, which shall provide full support to the Committee, also allowing the
access to all and any relevant systems, documents, and data related to the investigations, while ensuring
the confidentiality of information and anonymizing as much personal data as possible;

(v)  Assisting these entities in any in-depth investigations or analyses as required.

The Whistleblowing Committee may also delegate certain or all verification activities to other company
functions, while remaining responsible for ensuring compliance with the principles outlined in this Policy, the
formal correctness of the process, and the appropriateness of subsequent actions.

For whistleblowing reports concerning the Group’s Italian companies, the Whistleblowing Committee

coordinates activities in agreement with the Supervisory Body pursuant to Italian Legislative Decree No.
231/2001, as specified in section 9.2.

6 MANAGEMENT OF WHISTLEBLOWING REPORTS

6.1 Preliminary Assessment by the Whistleblowing Committee

As indicated in section 5.2, all whistleblowing reports are subjected to a preliminary assessment by the
Whistleblowing Committee to determine the necessity of conducting further checks to ascertain the reported
facts (the "Preliminary Assessment").

The Committee provides the whistleblower with an acknowledgment of receipt within seven days from the date
of receipt.

This Preliminary Assessment aims to verify whether the reports comply with the provisions defined in Paragraph
3 ("Scope and Applicability™) and, specifically, to ascertain, prima facie, the admissibility, reasons, relevance,
and reliability of the whistleblowing reports, as well as the accuracy, consistency, and reliability of the factual
elements on which they are based.

If the Whistleblowing Committee deems further investigation necessary, it will proceed with the activities
outlined in section 5.2.

Conversely, if the Committee believes that the issues reported fall outside the scope of this Policy or that the
information provided is inadequate, it will draft a note explaining the analysis performed and the reasons for
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rejecting the whistleblowing report, informing the whistleblower of the grounds for rejection, in accordance
with the provisions of section 6.3.

The Whistleblowing Committee is responsible for keeping this note—along with the whistleblowing report and
the notes from the Preliminary Assessment—in a specific archive.

6.2 Analysis and drafting of the Investigation Report

Once the analysis phase is complete, the Whistleblowing Committee prepares a report summarizing the conduct
of the investigations carried out, the supporting evidence collected, and recommendations for an action plan
(Investigation Report). If the report is archived without any further action, the reasons will be specified.

Documentation related to each report received, even if the investigations conclude that there is insufficient
supporting evidence, will be retained in accordance with confidentiality requirements and the timelines and
methods established by applicable local regulations.

6.3 Communications and Notifications

After drafting the Investigatio 0 0 1 28.32 447.05 TmO g0 G[Af)-5(t)-4(er)7( )-133(d)-4(ra)8(f)4t(1 0i)10(n)-4(000 1 2
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9 PROVISIONS REGARDING ITALIAN COMPANIES OF THE UFI FILTERS
GROUP

9.1 Supervisory Body

For reports concerning the Italian companies of the UFI Filters Group, the dedicated reporting channels
established by the Group's Code of Ethics and the Organizational, Management, and Control Models adopted
in accordance with Legislative Decree No. 231/2001 remain valid. Recipients may therefore submit
whistleblowing reports directly to the Supervisory Body (“Organismo di Vigilanza”) by addressing the report to
the dedicated email address (odv@it.ufifilters.com). For more details on the interactions between the
Whistleblowing Committee and the Supervisory Bodies, please refer to Paragraph 9.2 — "Interaction between
the Whistleblowing Committee and the Supervisory Body pursuant to Italian Legislative Decree No. 231/2001."

9.2 Interactions between the Whistleblowing Committee and the Supervisory Body pursuant to
Legislative Decree No. 231/2001

The Whistleblowing Committee and the Supervisory Body of the Italian companies of the UFI Filters Group
collaborate to ensure, within their respective areas of responsibility, the success of the UFI Filters Group's
whistleblowing system.

In particular, both the Whistleblowing Committee and the Supervisory Body immediately exchange
whistleblowing reports that may pertain to their respective areas of responsibility, coordinating their
investigation activities. The Whistleblowing Committee sends a summary of the semiannual report to the Board
of Directors of UFI Filters S.p.A. to the Supervisory Body of the Italian companies of the UFI Filters Group, along
with details of whistleblowing reports concerning the respective Italian company and the relevant Investigation
Reports.

Similarly, the Supervisory Bodies send the Whistleblowing Committee an excerpt from their periodic reports to
the Boards of Directors concerning the reports received.

9.3 Reporting to ANAC

In Italy, the National Anti-Corruption Authority (ANAC) has activated an external reporting channel that ensures
the presence of a channel through which external reports can be made, either in writing through an online
platform or orally via telephone lines or voice messaging systems. Alternatively, at the whistleblower's request,
a direct meeting can be arranged within a reasonable timeframe.
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